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Transition Tuesdays
Best Practices Forum 

Office Hours Schedule

2022 ï2023

Presenter: Titus OôRourkeïtitus.orourke@maine.gov

Transition Tuesdays ï Best Practices Forum is an opportunity for our state
educators and transition leaders to grapple with and actuate strategies and support
for our scholars' diverse needs and pathways to post-secondary opportunities .
Together we will develop a framework to enhance academic and functional
achievement and facilitate movement from school to post-school activities. These
activities include post-secondary employment, education, vocational education,
integrated employment (including supported employment), continuing and adult
education, adult services,independent living, and community participation .

Guest Speakers,Regional, District and school-based Transition Leaders will share
their transition best practices, processesand tools including assistive technology to
engagesupport transition, inclusion, vocational rehabilitation, Pre ETSand eligibility,
barriers and recommendations and spotlighting Maines Transition successes.

To review schedule for TransitionME Power Hour series, click here

For link to all recorded Tuesday Power Hour recorded sessions: click here

mailto:titus.orourke@maine.gov
https://www.maine.gov/doe/learning/specialed/transition/powerhour
https://www.maine.gov/doe/learning/specialed/pl/transitionplanning


Please take a moment and add your name , 
position and district in the chat box .  

We like to know who we are talking to!

AGENDA ---
Ç Purpose of Training

Ç Objective(s)

Ç Transition Goals

Ç Annual Goals

Ç Know the difference 

Stop me at any time to ask 

clarifying questionséyou do 

not have to wait to the end of 

the presentation



What you should know about 

Age-appropriate transition 

assessments 



Context for Improving your Transition Practice

References to secondary transition: 

MUSER: pgs. 9, 57, 63-64, 67, 97, 103-104, 149, 155 and 230. 

What?
(1)ñappropriate measurable postsecondary goals 
based upon age appropriate transition 

assessments related to training, education, 

employment, and, where appropriate, independent 

living skillsò (§300.320[b][1]).

(2) The transition services (including courses of 

study) needed to assist the child in reaching 

those goals. (§300.320[b][2]).

https://sites.ed.gov/idea/regs/b/d/300.320/b/1
https://sites.ed.gov/idea/regs/b/d/300.320/b
https://sites.ed.gov/idea/regs/b/d/300.320/b/2
https://sites.ed.gov/idea/regs/b/d/300.320/b


Objective(s): 

1. What Is Transition Assessment?

Why?

2. How Do I Conduct an Age 
Appropriate Transition Assessment?



Transition assessments or procedures come in two general formats : How?

Formal
Å adaptive behavior & 

Å independent living assessments, 

Å aptitude tests, 

Å interest assessments, 

Å intelligence tests, 

Å achievement tests, 

Å personality or preference tests, 

Å career development measures, 

Å on the job or training evaluations, & 

measures of self-determination.

Informal

Å interviews or questionnaires, 

Å direct observations, 

Å anecdotal records, 

Å environmental or situational analysis, 

Å curriculum-based assessments, 

Å interest inventories, 

Å preference assessments, &

Å transition planning inventories.



Transition assessment 

should answer three 

basic questions:

1. Where is the student 
presently?

2. Where is the 
student going?

3. How does 
the student get   

there?



Why Conduct Transition Assessments?

(a) to develop postsecondary goals, and related transition services and 

annual goals and objectives for the transition component of the IEP ), 

Reasons include: 

(b) to make instructional programming decisions, and

(c) to include information in the present level of 

performance related to a studentôs interests, preferences, 

and needs in the IEP



How Do I Conduct an Age 

Appropriate Transition Assessment?

1. éassistive technology or accommodations that will allow an individual to 

demonstrate his or her abilities and potential.

2. é occur in environments that resemble actual vocational training, employment, 

independent living, or community environments.

3. é produce outcomes that contribute to ongoing development, planning, and 

implementation of ñnext stepsò in the individualôs transition process.

4. é be varied and include a sequence of activities that sample an individualôs behavior and 

skills over time.

5. é be verified by more than one method and by more than one person.

6. é be synthesized and interpreted to individuals with disabilities, their families, and transition 

team members

7. Assessment data and the results of the assessment process must be documented in a 

format that can be used to facilitate transition planning.

Assessment methods musté



Age 
appropriate 
transition 
assessment is 
bh¢Χ

The same assessment given 
every year 

Selected assessment tools that are 

appropriate for the learning 

characteristics of the individual, 

including cultural and linguistic 

differences.

Age appropriate 
transition assessment 
isΧ



Transition assessments:

actively involve the student
Ågather new information each year

Åmust address employment, 

education/training, and independent 

living (if needed)

Åinclude an initial assessment for 

independent living

Åare òreal,ó useful, and age-appropriate

Åinclude a thorough summary of 

findings

Åhelp a student find a path, stay on a 

path, or find a new path

Åmust directly lead to each of the 

studentõs specific long-term 

postsecondary goals



Transition Assessment Implementation Timeline 

Suggestions for Assessment 

Link to assessment timeline ðCLICK HERE

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/http:/www.nsttac.org/sites/default/files/assets/pdf/TransitionAssessmentImplementationTimeline.pdf


Finding Age Appropriate 

Transition Assessments

Use the Transition Assessment Matrix:

ASK 

YOURSELF
Åthe topic area you are hoping to assess 
(Employment, Education/Training, 
Independent Living),

Åthe grade level of student you are working with 
(6-8, 9-10, 11-12),

Åassessments in Spanish or Burmese,

Åassessments for students with high support needs.

How?



Authentic Assessments

Åevents

Åjob sites

Åinterviews Åobservations

Åtask analysis

Record information learned from:

ÅCommunity experiences

Åother teachers.

Job Shadow Feedback Reflection(Links to an external site.)

Career/Job Initial Review(Links to an external site.)

Career and Technical Education Report

https://instrc.indiana.edu/pdf/transition_matrix/AA%20Job%20Shadow%20Feedback.pdf
https://instrc.indiana.edu/pdf/transition_matrix/AA%20Job%20Initial%20Review.pdf
https://instrc.indiana.edu/pdf/AA-CTE-Report-PDF-2018.pdf


Transition Assessment List 



Summary of Findings fromé (Section 5) 

Age-Appropriate Transition Assessments

!!! In the IEP, the Summary of Findings 

describes what you have learned about the 

student from a transition assessment. !!!


